associations of socio-demographic and clinical factors with such trajectories. Methods This is a population-based cohort study of 5385 individuals aged 25-40 years with a first suicide attempt during 2007-2009. One control for each case without suicide attempt was matched by socio-demographic factors. Trajectories of annual SA/DP months over an eight-year period were analysed by group-based trajectory modelling. Associations between socio-demographic and clinical factors with trajectory groups were estimated by chi2-test and multinomial logistic regression.
Background
In this study we answered the questions what do employers across different countries 1) experience as good practice regarding workers diagnosed with cancer and 2) need in relation to this? Methods Twenty-five semi-structured interviews were held in eight European countries and Israel with 2-3 employers (HRmanager, supervisor) from (non-)profit organisations varying regarding size and sector per country. Interviews were mostly recorded and transcribed verbatim. A grounded theory/ thematic analysis approach including three peer reviewing sessions and individual checks across countries was used to analyse.
Results
Results showed that overall, employers experienced having a worker with cancer as a complex process. Shaped by worker, employer and country characteristics, the process of good practice included: 1) disclosure as prerequisite; 2) supervisor collects information on the situation; 3) decision-making on initial actions; 4) keeping in touch; 5) decision-making on return-to-work; 6) dealing with the next phase. Employers expressed the following needs: 1) structured procedures; 2) collaboration with other stakeholders, particularly occupational health professionals; 3) communication skills training; 4) information on cancer and 5) financial resources. Conclusions Notwithstanding country differences -which need to be studied in more detail in future studies -these employers shared the experience that assisting workers with cancer is complex and that they would profit from structured procedures, collaboration, 'soft skills' (communication and leadership), information and financial support.
Key messages:
Employers in 9 countries experience assisting workers with cancer as complex. Employers need structured procedures, collaboration, communication and leadership skills, information and financial support to assist workers with cancer.
Addressing individual and community impact of mass unemployment: a public health response framework 
Background
Mass Unemployment Events (MUE) have extensive, long term and intergenerational impact on the health and wellbeing of workers, families and communities. The public health consequences of MUEs are comparable to other major health and environmental emergency events and the association between good employment and health recognised. Yet the local and national response to MUEs is largely focused on re-employment.
Methods
To develop a public health response framework informed by a rapid review of academic and grey literature alongside 23 semi structured interviews with informed individuals from 8 countries involved in previous responses to MUEs. All interviews were recorded and analysed thematically.
Results
An evidence based public health emergency response framework for MUE includes 8 key steps; (1) identify areas at risk of MUEs, understand the potential impact, and develop a strategic long-term approach to address the quality of the labour market, geography and connectivity; (2) use data and intelligence to provide an early warning of MUEs; (3) early mobilisation of a multi-sector response, including health and community perspectives; (4) implement support addressing the health and social impact of MUEs (re-employment, financial and health and wellbeing) to populations effected (individuals, families and communities); (5) provide targeted support to prevent widening inequalities; (6) address the needs of families; (7) address the needs of communities; (8) evaluate, learn and share. A need for a preventative approach to MUEs is highlighted, through planning and strategies to strengthen local assets, and resilience in individuals and communities to cope and recover from these events. for strengthening the resilience of communities.
Conclusions
This framework should be included within future responses to MUEs to address the impact of economic and employment shocks on the health and wellbeing of individuals, families and communities.
